
Trustees move to
formally explore 4-day
school week and
engage stakeholders
APR 2024
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Stakeholder
engagement phase
MAY-NOV 2024

Stakeholder
engagement phase
MAY-NOV 2024

Reporting
JAN 2025

Trustee decision
FEB 2025

Preliminary exploration
of a 4-day school week
NOV 2020-DEC 2023

STAFF STUDENTS
Positive effect on family
schedule
More rest. reduced stress,
more time for personal
development for students
Importance of a structured
& engaging Friday

Childcare is a priority
issue
Concerns about student
social/emotional
wellbeing 
Preparation for future
education/work 

Improved student
attendance, engagement,
and focus for students
Enhanced staff wellness
and work-life balance
Increased staff
collaboration and PD

Student learning loss and
retention
Impact on vulnerable
students
Concerns about staff
workload and
wages/compensation

Potential for improved
well-being and pursuing
personal interests
Opportunity for more
family time
Emphasis on using
Fridays effectively

Concerns about
increased stress and
workload
Inequitable effect on
students and families
Concerns about families
who need childcare

4-Day School Week

LIVINGSTONE RANGE SCHOOL DIVISION | WWW.LRSD.CA/4DAYWEEK

S U M M A R Y  R E P O R T

64 hours of in-person engagement with 384 people +
5 surveys + 19 handwritten letters + 135 emails

JANUARY 2025


